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Context Of The School 

 

 

At Abbeyhill, our vision is of a school at the heart of its community where children, staff, 

families and community partners work together and thrive. We have a strong Parent Council 

who have supported and driven playground improvement work with the whole school 

community over the 2018-19 session. Opportunities for informal engagement with the school 

have increased parental engagement over the course of the session; we had good 

attendance at our Meet the Teacher ‘Marketplace’ event, the Parent Council Burns Supper, 

playground makeovers, the inaugural Abbeyhill Maths Quiz and the Parent Council Summer 

Garden Party. There is a good level of communication between the school and the Parent 

Council and the wider parent body regularly use these representatives to communicate ideas 

and suggestions about school life. 

Abbeyhill has a strong positive ethos and presence in the community. We are proud of our 

involvement in the Colony of Artists festival each year; a practice which was noted as 

‘innovative’ in our 2013 inspection and has developed since then. There is an ongoing arts 

programme, led by our ‘curator in residence’ and parent, Iliyana Nedkova. Over the 2018-19 

session we have continued to develop the link with the Collective Gallery on nearby Calton Hill 

in partnership with one of our cluster schools, Leith Walk Primary, with pupils from P4-7 

working with professional artists on a monthly basis. This work will be exhibited as part of the 

Colony of Artists festival in September 2019. 

The leadership team for 2018-19 was made up of the Head Teacher, a Principal Teacher and a 

Business Manager. Leadership is distributed amongst staff in the school including teaching and 

support staff. There are opportunities for pupil leadership through the Pupil Council, Reading 

Buddies, Playground Buddies, Loose Parts Play Rangers and House Captains. In January, our P1 

teacher left us to take up a post with Education Scotland and this caused a small amount of 

disruption to the class. At the end of this session, one of our most experienced teachers, who 

is currently based in the Nursery, will retire which will mean a certain level of change in the 

Nursery. 

Abbeyhill is in the Drummond Community High School cluster and we have strong links with 

the other schools in the cluster: Leith Walk Primary, Broughton Primary, Prospect Bank (primary 

special school) and Pilrig Park (secondary special school).  In recent years we have worked as a 

cluster to strengthen our transition programme and this year the majority of our P7s will be 

moving on to Drummond.  

There are 38 staff members in total comprising the leadership team, teachers (including 

Support for Learning, English as Additional Language, PE and swimming teachers), Pupil 

Support Assistants, an Early Years Officer, Early Years Practitioners, an administrator, janitor, 



   
 

   
 

crossing guides and dining room supervisors. The school will welcome a probationer teacher 

in August 2019. 

25% of the children in our school have English is an Additional Language (EAL). These 

children are supported by a part-time EAL teacher and a Bilingual Support Assistant. % of our 

children live in SIMD Q1 postcodes and we have used our PEF funding to: At Abbeyhill, 9% of 

our families live within a Scottish Index of Multiple Deprivation* (SIMD) 1 or 2 postcode and 

26 children are registered and eligible for free school meals. Through the Pupil Equity Fund*, 

Abbeyhill has received £58,400 in session 2018/19 to raise attainment and close the poverty 

related attainment gap (of which £20,000 was carried forward from 2017-18). Using data 

provided at the start of the session (using results from the 2017-18 session), our attainment 

gap (the percentage of pupils living in SIMD 1/2 who did not achieve expected levels) was 

20% in Numeracy, compared with 42% average across the city and 40% in Literacy, 

compared with 41% average across the city. We aim to reduce that gap to no more than 12% 

and 24% respectively, in line with ‘stretch aims’ set by the authority for Abbeyhill. 

Over the course of the 2018-19 session, we have used our Pupil Equity Funding (PEF) to: 

 Provide Support for Learning focusing on Maths attainment with an aim of increasing 

the percentage of children achieving their expected levels from 86% to 90% which 

would exceed the ‘stretch aim’ of 88% set for Abbeyhill by the local authority. The 

average attainment level for children across Edinburgh at the end of the 2017-18 year 

was 80%.  ACEL levels do not indicate the improvement we had hoped for and this will 

be examined in detail as we move forward to the 2019-20 session with a plan to redress.  

 Develop our Play Based Learning environment in P1 in order to allow children to 

continue to learn through play in the Early level. This has enabled the teaching staff to 

provide increased support and challenge for those who need it and has made it easier 

to identify those children for whom early intervention would benefit their future 

learning. At the end of the 2017-18 session, 76.4% of our P1s were secure at Early level 

in Literacy, compared with 79.2% at the end of the 2018-19 session. At the end of the 

2017-18 session, 73.9% of our P1s were secure at Early level in Numeracy, compared 

with 83.3% at the end of the 2018-19 session. During the course of the 2018-19 session, 

our P1 teacher left to take up a post at Education Scotland which caused a minimal 

break in continuity.  

 Develop Mindfulness to help children to cope with stressful situations and resolve 

conflict with the aim of improving mental and emotional health and wellbeing. Through 

surveys, 80% of children actively enjoy the yoga/mindfulness sessions and around 40% 

say that they have used mindfulness techniques to help them to manage difficult 

situations. Next year, we aim to increase the impact so that at least 60% are able to say 

that they have used mindfulness techniques to help them in some way. We will also 



   
 

   
 

work with The Mindful Enterprise to roll Mindfulness out to parents. Staff have found 

their Mindfulness sessions useful, where we have focussed on a blend of techniques to 

support children and practices to benefit staff personally. We will continue this next year 

and offer 2 yoga taster sessions to staff with the aim of supporting their mental health, 

emotional wellbeing and stress resilience. 

 Ensure equity in provision of experiences through the Wider Achievement Fund which 

offers funded places at all clubs and activities, including P7 camp, to all children in SIMD 

Q1 or those who have Free School Meal (FSM) status.  

 Fund a member of staff at Breakfast Club; in turn our Breakfast Club partner (Scoosh) 

offers funded places to children in SIMD 1/2 postcodes or with FSM status. This 

encourages children to come to school, on time, as well as ensuring that they have 

breakfast which readies them to learn and improves behaviour in the classroom. Over 

the course of the year, 4 children have attended Breakfast Club on funded places. 

During the 2019-20 session, we aim to increase this to 10+ children by promoting 

Breakfast Club within school and speaking directly to those parents whose children 

would benefit.   

 

We work closely with our partners including Social Work services, the Additional Support for 

Learning (ASL) Team, the Educational Psychologist, Speech and Language Therapists and 

Occupational Therapists, as well as partner agencies to ensure that we are providing all that we 

can to support each child to succeed. Decisions about support are made at a Child Planning 

Meeting (CPM) with parents and other key family members. We aim to gather the child’s views 

beforehand and, if appropriate, have the child at part of the meeting to ensure that his/her 

voice is heard. Over the course of the 2018-19 session, we held 47 CPMs. 

 

 

Capacity for Continuous Improvement 

 

In 2017-18, we achieved an average of ‘Very Good’ (Level 4) across the 3 How Good Is 

Our School 4th Edition (HGIOS4e) quality themes; Leadership and Management, 

Learning Provision and Successes and Achievements. We set goals to achieve 

consistent scores within all quality indicators between 2019-2022. 

 

As a staff, we reviewed the Improvement Plan at key points throughout the year and 

all staff had the opportunity to revisit aims, plan actions to take account of any 

changes and contribute to the evaluation of the plan in term 3. This is a consistent 



   
 

   
 

approach to improvement planning at Abbeyhill and ensures distributed responsibility 

which is key in a small school.  

 

During the course of the 2018-19 session, teaching staff met regularly with the Senior 

Leadership Team (SLT) to discuss children identified as needing further ‘support and 

challenge’. This information was shared with Support for Learning (SfL) staff and our 

partners in ASL, if appropriate, to ensure a tight focus on the progress of these 

children. This group of children was cross-referenced with our tracking data to ensure 

equity in the provision of our resources. 

 

Several members of teaching staff have undertaken Career Long Professional 

Learning (CLPL) which has directly contributed towards development in their teaching 

practice; practitioner enquiry into formative assessment (Mr A Hamilton), attendance 

at the South East Improvement Collaborative conference focusing on closing the 

poverty related gap (Miss Macdonald), attendance at a Children’s Mental Health and 

Wellbeing conference (Miss Stephen) and collaborative work within school with the 

EAL team (Mr W Hamilton and Mr Chetwynd). The staff named above have had 

opportunities to share their learning with their colleagues following the event or 

period of study to ensure that value is gained across the whole school. 

Over the 2018-19 session, we focused on STEM with all classes having the opportunity 

to carry out formal practical learning in this area. Towards the end of the year we 

have also begun to look at gender balance with an Education Scotland development 

officer. 

Leadership of Change 

Themes 

 

 Developing a shared vision, values & aims relevant to the school and its community 

 Strategic planning for continuous improvement 

 Implementing improvement and change 

 

Progress and impact:  

 Our vision is clear and all staff are encouraged and expected to raise their aspirations for 

our learners. Different approaches have been taken in the delivery of SfL and children who 

have consistently struggled have responded positively and made progress.  

 Termly attainment meetings with teaching staff evidence raised aspirations and efforts to 

support and challenge learners. This is cross-referenced with monthly SfL meetings where 

SfL staff discuss and evaluate progress and plan next steps with the SLT. 



   
 

   
 

 A strong relationship between the Parent Council and the school is encouraging more of 

the wider Parent Forum to become more regularly involved with the school in different 

capacities; there is increased attendance at Parent Council meetings and events such as the 

Burns Supper and Summer Garden Party were well attended. Relationships between school 

staff and families are becoming stronger as a result of this and this allows for honest 

conversations and joint work to benefit our children. Events organised by the school have 

been well attended; 30% of families attended the recent Maths Quiz. 

 All staff are encouraged and supported to explore their interests in line with the overall 

school vision and improvement priorities. Over the 2018-19 session, tighter focus has been 

given to the impact of CLPL and time has been set aside for staff who have attended 

training or carried out research to share what they have done and the impact it has had 

on their practice. After prior discussion with SLT, they have been able to make 

suggestions as to how it could have a wider impact in the school and staff are 

encouraged to identify ‘take home’ messages. Where an ongoing focus has been 

identified, these members of staff have been supported by SLT to lead and manage the 

change.   

 The SLT exercises caution in the level of change happening at any one time; a balance has 

been achieved that allows staff to be creative and innovative without overwhelming 

colleagues and the wider school community. Parental suggestions for change and 

improvement are listened to and acted upon where possible; for instance, feedback about 

children going outside more in wet weather to improve mental wellbeing has led to our 

plan to trial ‘no wet breaks’ between August and December 2019. This is in line with 

practices in other European countries and will help to contribute to National Improvement 

Priority 3 (Improvement in children and young people’s health and wellbeing). 

 A few staff have carried out practitioner enquiries over the 2018-19 session and results 

have been shared (Mr A Hamilton carried out research into formative assessment and Mr 

A Hamilton and Mr Chetwynd carried out collaborative research into progress for EAL 

learners with the EAL teacher) with the wider staff with ‘take home’ messages were 

identified.   

 

Next Steps:  

 Develop and carry out a survey of the Parent Forum to establish how clear our vision is 

for families.  

 Ensure that PSAs understand the need for raised aspirations and support this in their 

approaches  

 Review impact of CLPL sharing time and how this has affected wider teaching practice. 

 Review the range of improvement methodologies that are used.  

 Plan regular opportunities to review, evaluate and amend new projects as they develop. 

 Survey parents and children about all-weather outdoor breaks in September and October. 

 Encourage a larger proportion of staff to carry out practitioner enquiry and evaluate the 

ongoing impact of 2018-19 enquiries.  



   
 

   
 

 Develop opportunities for learners as well as staff to engage in creative and critical 

thinking. 

 

Learning, Teaching & Assessment 

Themes 

 Raising attainment in Numeracy  

 Raising attainment in Literacy 

 To improve teaching and learning (including planning) 

Progress and impact: 

 Learning and Engagement, including use of digital technologies 

 Quality of Teaching 

 Effective use of Assessment 

 Planning, Tracking & Monitoring 

 There has been an Improvement for targeted children in confidence and ability/retention of 

skills.   

 Focus has mainly been on 1-1 sessions with children who require support with 

opportunities for professional dialogue between class teachers and Support for Learning 

teachers.  

 Maths progression pathways and benchmarks are used consistently by each teacher  

 Audit of Maths resources carried out by SfL Maths and Maths Coordinator 

 New criteria in use for assessing writing with discussion and ongoing work around 

embedding a writing structure in a play based environment (P1) 

 The Attainment and Tracking spreadsheet has been embedded and is used to support 

conversations around support, challenge and equity of provision as well as attainment.   

  

Next Steps: 

 Team teaching opportunities in Maths, with the use of Lesson Study in one class. This 

approach will be evaluated and the impact shared with the wider staff body with the aim 

of expanding the approach across other classes. 

 SEAL training will be booked for new staff and those who need a refresher. PSA SEAL 

training will also be offered with the aim of all PSAs working in SEAL classrooms (P1-4) to 

attend training over the course of the 2019-20 session. 

 More emphasis to be placed on opportunities to use tracking data with this to be 

included in the Working Time Agreement for teachers and in-service plans for all staff. SfL 

staff to continue to use tracking data, cross-referenced with the SfL register, to ensure 

equity of provision and support as well as progress in Literacy and Numeracy attainment.  



   
 

   
 

 Evaluate the impact of ‘Wordsmith’ and whether it allows suitable scope for all aspects of 

Literacy to be taught, assessed and developed. Staff discussion on Literacy assessment 

and moderation to be concluded by October 2019. 

 

 

 

 

Ensuring Wellbeing, Equality and Inclusion 

Themes 

 Inclusion of pupil voice at events, including assembly. 

 Restructure planning to accommodate new benchmarks and progression pathways for 

HWB. 

 Make best use of outdoor learning opportunities across the school 

 Review effectiveness of Building Resilience programme  

 Work with professional agencies to provide parental support with HWB themes (healthy 

eating, parenting, social media, general online safety) 

 

Progress and impact:  

 Pupil groups have had a stronger presence and feature in all assemblies. Pupil Council 

have had several high profile tasks including being involved in the launch of the Climate 

Change Bill with MSP Roseanna Cunningham (Cabinet Secretary for Environment, Climate 

Change and Land Reform and Abbeyhill Decides with the Parent Council. They will take 

lead roles in visits from Councillor Alison Dickie and Deputy First Minister and Cabinet 

Secretary for Education and Skills John Swinney before the end of the session. 

 Robust action and record keeping has been taken with regards to the fulfilment of 

statutory duties and all staff know the procedures around this. We have used our tracking 

system to support regular conversations about children with ASN, which includes Looked 

After children and those living in SIMD Q1 homes. Review dates have been scheduled and 

adhered to, to ensure progress is made and maintained.  

 We use the Wider Achievement Fund to offer free places to all children living in SIMD Q1 

homes and/or with FSM status to access clubs and activities. Discretionary places are also 

offered to families who may not meet that criteria but who are still struggling financially 

or in other ways. Over the course of the 2018-19 session, 36 children (22.5% of the school 

roll) have benefited from free clubs, including Breakfast Club, and school trips, including 

P7 camp. 

 Health and Wellbeing planners are now accessible to all staff and actively promoted. We 

have implemented and developed the use of the Cooking Classroom with support 



   
 

   
 

through the Food for Thought Education Fund. This has been embraced by children who 

have started an Abbeyhill Healthy Tuck Shop (P7) and parents who are preparing to run 

the Abbeyhill Supper Club.  

 Nursery have continued Forest Adventures on an almost daily basis (Monday – Thursday) 

and all children go out for the day into the local area once per week. There was an 

attempt to take this into P1 with Woodland Wednesdays but various factors hampered the 

implementation. P5 have undertaken the John Muir award and all classes have embraced 

increased outdoor learning time with Loose Parts Play. Children’s vocabulary around the 

topic of resilience has improved. The use of lanyards toolkit has proved to be effective in 

Early and First Level for resolving smaller issues.   

 Pupil Support Assistants (PSAs) have felt more able to use the ‘big deal, little deal?’ 

approach when managing incidents in the playground.  

 Robust supports available and evident through Child Planning Meetings and wider work 

within the school and with families, sometimes at home or in other settings away from 

school. 

 There have been planned opportunities to work with local restaurants who have 

supported our children to gain a better understanding of ‘farm to fork’. 

 Two members of staff attended an Online Safety course and Mr Hamilton led a feedback 

session to staff, recommending resources. A display was created at Parents Evening in 

March with facts for families around the most popular social media sites young people 

are using.   

Next Steps:  

 We have begun work with an Education Scotland Development Officer on Gender 

Balance and Equity which will be further developed next session. An initial information 

session was well received by staff and some informal changes have already been made, 

such as having non-gender specific races at Sports Day and assemblies with gender 

balance as a theme. These were well received by children and parents. 

 Audit of HWB resources to ensure that we can deliver progressive experiences in line with 

the Education Scotland Benchmarks.  

 Yearly overview of Outdoor Learning to ensure that every year group is getting a formal 

outdoor learning experience.  

 Review of our ‘wet break’ arrangements to ensure that staff and children are prepared to 

spend break times outdoors in all weathers (with the exception of extreme weather 

events) 

 Continued whole school focus needed to maintain and embed progress with ‘Building 

Resilience’. Hall display with different aspects of the toolkit will be created at different 

points during the year.   

 Healthy eating presence at the Meet the Teacher Marketplace event in September with 

healthy choices reinforced in the Cooking Classroom.  

 There will be an Online Safety stall at the Meet the Teacher Marketplace and families will 

be asked to complete an informal survey so we can begin to gauge knowledge, 

confidence and level of impact following school information sessions. 



   
 

   
 

 Formal evaluation of the impact of the Wider Achievement Fund to be designed and 

carried out  

  

 

Raising Attainment and Achievement 

Themes 

 Attainment in Literacy and Numeracy 

 Attainment over time 

 Overall Quality of learners’ achievement 

 Equity for all learners, including specific reference to Looked After children and other 

Equity cohorts 

 

Progress and impact: 

 Attainment in Literacy and Numeracy in P1 has significantly improved with an average 9% 

more learners achieving Early level in June 2019 compared to June 2018. We have not 

achieved our stretch aim which was 91% of P1, P4, P7 learners being secure at their 

appropriate level. 

 Over time, our attainment shows improvement in areas such as P1 Literacy and Numeracy 

and writing at First Level. There are downwards trends in attainment in other areas of 

Literacy and Numeracy at First and Second Level. This may be due to factors such as 

cohort size, high numbers of pupils in P4 and P7 with additional support needs and a 

tighter focus on teacher judgement.  

 Over the course of the year, there have been termly meetings between SLT and teachers, 

as well as monthly meetings between SLT and the SfL team. There have also been termly 

‘liaison weeks’ for class and SfL teachers to formally examine progress. Pupil Support 

Assistants are included in these conversations. There is greater confidence in what ‘secure’ 

looks like which also could account for change in trend of our attainment data.  

 Equity of provision has been a focus over the course of the session and there has been a 

focus on building links with all families but particularly those who don’t typically interact 

with school on a regular basis. Between January and March, we ran Families Connect * 

and had regular attendance from 10 families. The aim behind this has been to ensure 

greater communication between school and home as well as increased parental 

confidence when supporting learning out with school. Each family who attended gave a 

positive evaluation and there have been sustained, improved relationships since the end 

of the course in March 2019. An evaluation report is being created by Save the Children 

and the children and families who took part will be tracked to show value added over 

time.   

* https://www.savethechildren.org.uk/what-we-do/uk-work/in-schools/families-connect 

https://www.savethechildren.org.uk/what-we-do/uk-work/in-schools/families-connect
https://www.savethechildren.org.uk/what-we-do/uk-work/in-schools/families-connect


   
 

   
 

 We use PEF to provide the Wider Achievement Fund to remove barriers to learning by 

making places at Breakfast Club, on trips (including residential trips) and activities free for 

those children living in SIMD Q1 homes and those with FSM status. These children will be 

tracked next session to evaluate the impact of this.  

 

Next Steps: 

 Increase attainment focus conversations between SLT and teachers to twice per term.  

 Introduce standardised testing for all year groups and plan formal opportunities for 

teachers to analyse the data before using it to drive improvement. 

 Run Families Connect twice over the course of the 2019-20 session 

 Include children benefiting from the WA fund in tracking  

 

 

Equity and Best Value 

Pupil Equity Fund 

Information about the approaches taken to improve outcomes for targeted children 

An additional Support for Learning teacher was recruited with a Maths and Numeracy remit. 

Aims were to provide Maths and Numeracy support to targeted pupils, team-teach and build 

capacity within the teaching staff and to train PSAs in aspects of SEAL.  

Information about the impact 

Teacher assessment has shown significant improvement for almost all pupils working with Miss 

Macdonald. Our ACEL data shows a downwards trend in Maths and Numeracy attainment but 

over the 2018-19 session the P1, P4 and P7 classes were smaller that in the 2017-18 session and 

therefore, in real terms, a higher number of pupils (almost all) were judged to be secure at Early, 

First and Second Level. All children who were assessed as not being secure had been previously 

identified and supported.  

The Wider Achievement fund totalled £5k and has supported 22.5% of the school cohort to 

attend clubs, activities and P7 camp without cost being a barrier. 5 pupils have consistently 

attended Breakfast Club on funded places and this has resulted in improved attendance and 

ensured that these children are ready to learn. The Wider Achievement fund ensures equity of 

provision and that every child at Abbeyhill has access to the same opportunities and experiences 

as their peers.  

We have extended our project with the Mindful Enterprise, bringing mindfulness down to P1. 

Feedback from children gives evidence that mindfulness is having a positive impact in the 

classroom, playground and at home. We have run two mindfulness sessions for staff with a focus 

on techniques to support the practice with the children as well as techniques for staff. Staff 



   
 

   
 

feedback has been positive and this will continue next session. Over the course of the 2019-20 

session, we will work to engage parents and run Mindfulness sessions for them in school. 

We have supported the development of a play based learning environment in P1. Using PEF 

funding, additional staff were placed in the class to create a similar alignment to Nursery staffing 

ratios. Evidence gained shows that children are more able to learn at a pace and style that suits 

them whilst teachers and PSAs are able to effectively support and challenge individuals and small 

groups. At the end of the 2018-19 session, almost all children were judged to be secure at Early 

Level with a 10-15% increase on 2017-18 attainment levels across Numeracy, Reading, Writing, 

Listening and Talking.   

Statement and exceptional spend 

Progress and impact: 

 Improved attainment in Maths and Numeracy across the school 

 Equity in access to experiences and opportunities across the school 

 Positive impact on mental and emotional wellbeing across the school 

 Improved attainment across all curricular levels in P1 

For session 2018-19, the Pupil Equity Fund has totalled £59,871 

 

This included a carry-forward of £19,071 from the previous session which has now been spent. 

 

There is a current carry-forward of £24,557  to session 2019-20. 

 

This spend is deemed exceptional and the plans for this spend are outlined in the School 

Improvement Plan for 2019-20 and coded green. 

 

Best Value 

 Going forward, we have built in robust measures for insuring that PEF purchases are 

correctly coded. 

 In August 2018, we communicated our aim of not exceeding £60 per child.  

 We have adhered to the PEF Framework and thus we have ensured that money spent has 

complied with statutory procurement regulations. 

 Our most significant ‘resource’ has been the SfL Maths teacher, staffing to support a play-

based learning environment in P1 and provision of the Wider Achievement Fund.  

 Evidence shows that attainment and achievement is improving due to the measures that 

we have put in place. 

 

  



   
 

   
 

  

Self Evaluation 2018-19 

 Quality Indicator 

School Self – 

Evaluation 

2018-19 

Inspection 

Evaluation 

(If during 

2018-19) 

 

 

Nursery Self 

– Evaluation 

2018-19  

Inspection 

Evaluation 

(If during 

2018-19) 

 

 

What is our capacity 

for continuous 

improvement? 

 

   

1.3 Leadership Of Change 4 
 3  

2.3 
Learning, Teaching 

And Assessment 
4 

 3  

3.1 
Ensuring Wellbeing, 

Equity And Inclusion 
4 

 4  

3.2 
Raising Attainment 

And Achievement 
4 

 4  

 
Increasing Creativity 

and Employability  
4 

 4  

 

 

 

 

                 

 

 

 

 

 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                    

 

 



   
 

   
 

2017 – 2021 School Self Evaluation/Plan for QI Engagement 

 

QI 

2016 - 2017 2017 

– 

2018 

2018 

– 

2019 

2019 

– 

2020 

2020 

- 

2021 

Comments 

1.1  
Self-Evaluation for Self-

Improvement 
3 3   

 

1.2  Leadership of Learning 3 4    

1.3 Leadership of Change √ √ √ √ √ 

1.4 
Leadership and Management 

of Staff 
3 4 4  

 

1.5 
Management of Resources To 

Promote Equity  
3 4   

 

 
Leadership And Management 

Overall  
12 15   

 

2.1 
Safeguarding and Child 

Protection 
4 4   

 

2.2 Curriculum 3 3     

2.3 
Learning, Teaching and 

Assessment  
√ √ √ √ 

√ 

2.4 Personalised Support 4 4    

2.5 Family Learning 3 4    

2.6 Transitions  4 4    

2.7 Partnerships  3 4    

 Learning Provision Overall  21 23    

3.1 
Ensuring Wellbeing, Equality 

and Inclusion  
√ √ √ √ 

√ 

3.2 
Raising Attainment and 

Achievement 
√ √ √ √ 

√ 

3.3 
Increasing Creativity and 

Employability  
3 4   

 

 
Successes and Achievements 

Overall  
3 4   

 


