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 ABBEYHILL PRIMARY SCHOOL 

_____ 

 Standards and Quality Report 2020-21 

Context of the School  
At Abbeyhill, our vision is that the school is at the heart of its community where children, staff, families and community partners work 

together and thrive.  

Abbeyhill has a strong positive ethos and presence in the community. We are proud of our involvement in the Colony of Artists festival each 

year; a practice which was noted as ‘innovative’ in our 2013 inspection and has developed further since then. There is an ongoing arts 

program led by our ‘curator in residence’ and parent, Iliyana Nedkova. During this session children have continued to work with professional 

artists online throughout the period of school closure. We hope that we will as usual be able to exhibit the children’s work in the Colony of 

Artists festival in September. 

 

There is a good level of communication between the school and parents. We have a strong Parent Council who have supported and driven 

playground improvement work this session. Parent Council represent the wider body of parents who communicate ideas and suggestions 

about school life, this includes parent voice across the school. 

 

The leadership team for 2020-21 consists of an Acting Head Teacher, a Principal Teacher and a Business Manager. There has been a focus 

on distributed leadership among staff which has included staff members leading whole school initiatives through the delivery of CAT 

session, leading sharing discussions and creating resources for Outdoor Learning, Modern Languages and Support for Learning.  

 

Staffing remains stable, our probationer and a flexible route probationer will stay with us for session 2021-22 and we say goodbye to our 

second flexible route probationer. In August 2021 we will welcome two new probationer teachers in P1 and P2. Mrs Ketchin, Head Teacher 

will return to the school in August from maternity leave.  

 

Opportunities for pupil leadership has been interrupted for ‘Abbeyhill Ambassadors’ and House Captain, the children have been creative in 

what and how they delivered messages. Building Resilience has been a focus for our Ambassadors during school closures focusing on 

growth mindsets. 

Abbeyhill is in the Drummond Community High School cluster and we have strong links with the other schools in the cluster: Leith Walk 

Primary, Broughton Primary, Prospect Bank (primary special school) and Pilrig Park (secondary special school). In recent years we have 

worked as a cluster to strengthen our transition program and the majority of our P7s now move on to Drummond. 

There are 38 staff members in total comprising the leadership team, teachers (including Support for Learning, English as Additional 

Language, PE and swimming teachers), Pupil Support Assistants, an Early Years Officer, Early Years Practitioners, an administrator, janitor, 

crossing guides and dining room supervisors.  

 

31% of the children in our school have English is an Additional Language (EAL). These children are supported by a shared EAL teacher.  6% 

of our children live in SIMD 1-5 postcodes and 40% children are registered and eligible for free school meals. Through the Pupil Equity 

Fund, Abbeyhill received £47 in 2020-21 to raise attainment and close the poverty related attainment gap. We have exceeded the target set 

this session by providing bespoke activities online and on paper, sharing experiences and data which has increased staff confidence and 

allowed staff to develop a targeted approach to individualised learning. 

We work closely with our partners including Social Work services, the Additional Support for Learning (ASL) Team, the Educational 

Psychologist, Speech and Language Therapists and Occupational Therapists, as well as partner agencies to ensure that we are providing all 

that we can to support each child to succeed. Joint decisions are made at a Child Planning Meeting (CPM) with parents and other key family 

members. We aim to gather the child’s views beforehand and, if appropriate, have the child at part of the meeting to ensure that his/her 

voice is heard.  
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Name of setting: Abbeyhill Primary School 

Standards & Quality Report 

 

1.3 Leadership of Change 

- Developing a shared vision, values & aims relevant to the school and its community 

- Strategic planning for continuous improvement 

- Implementing improvement and change 

 

 

• Our vision is clear and all staff, including support staff, are encouraged and expected to raise 

their aspirations for our learners. A team approach has been the focus for the delivery of SfL and 

almost all children who have struggled have responded more positively and made progress, 

standardised scores have increased from 69 to average band (90-110) by implementing daily 

short burst of support carried out by PSAs. 

• Termly SfL meetings with teaching staff and weekly support staff meetings evidence increased 

focus and raised aspirations and efforts to support and challenge learners. These meetings are 

cross-referenced with monthly SfL/SLT meetings where SfL lead and HT discuss and evaluate 

progress and plan next steps.  

• Staff have been given opportunities to lead initiatives that impacts on wider school learning 

experiences, providing continuity and progression. This year four members from teaching staff 

have taken the lead with Modern Languages, Outdoor Learning, Equalities and Digital 

Learning. Staff have been supported by SLT to lead and manage the change.   

• SLT exercises caution in the level of change happening at any one time; a balance has been 

achieved that allows staff to be creative and innovative without overwhelming colleagues and 

the wider school community.  

• Parental suggestions for change and improvement are listened to and acted upon where 

possible.  
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2.3 Learning, Teaching and Assessment 

- Learning and Engagement 

- Quality of teaching 

- Effective use of assessment 

- Planning, tracking and monitoring 

 

 

• This academic there has been a focus on SfL tracking data, cross-referenced with whole school 

attainment, evidence for achievement of a level and teacher feedback, to ensure equity of 

provision and support as well as progress in Literacy and Numeracy attainment. SfL staff and SLT 

meet regularly to discuss progress. 

• Emphasis was placed on using data during CAT session delivered by SfL teacher and 

SfL/class/SLT teacher meetings.  

• Data (SIMD, EAL, FM) has been shared with all staff giving a shared understanding of some 

challenges learners face, staff have reported this has allowed them to individualise learning and 

be more specific to needs. 

• SfL CAT session focused on the use of data and strategies specific to pathway one support and 

the use of the CIRCLE document. 

• Changes in the delivery of support for learning has shown progression with almost all learners in 

literacy. PSAs now deliver all literacy/numeracy interventions, planned and evaluated by SfL 

teacher. Weekly meetings have increased support staff knowledge and confidence in the delivery 

on interventions. 

CfE show increase; 

P1 Writing; 79.2%-95.2%; P4 Writing-82.4% - 92.3%;  

P1 Reading 79.2% - 95.2%; P4 Reading - 82.4% - 92.3%  

P1 Numeracy -83.3%-95.2%; P4 Numeracy; 82.4%-92.3% and P7 Numeracy -75.0% - 78.3% 

• SNSA were completed and showing; 

 95% of P1 learners are above band 3 in literacy and 69% of P1 learners are above band 3 in 

numeracy. 

96% of P4 learners were above band 4 in numeracy and writing; 88% of P4 learners were above 

band 4 in reading. 

• Over the course of the session staff have increased formal outdoor learning experiences with all 

classes expected to have at least one planned outdoor learning experience per week. Mr 

Woodhouse and Mr Hamilton are our lead teachers both have successfully implemented a 

collegiate working partnership with parent council to develop outdoor learning resources and 

utilise playground spaces and wider community.  

• Mr Woodhouse has successfully delivered CAT session focusing on the resources available, fire 

lighting training and meaningful outdoor learning. This will continue to be a focus for next 

session, highlighting to all staff the importance of meaningful outdoor learning, building on plans 

and experiences implemented this session to build capacity and sustain outdoor experiences for 

learners.  

• All staff are confident with procedures, risk assessments and the benefits of outdoor learning.  
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3.1 Ensuring Wellbeing, Equity and Inclusion 

- Wellbeing 

- Fulfilment of statutory duties 

- Inclusion and equality 

 

 

• Parents have consistently supported and shown interest in the Mindfulness programme and have 

engaged well with activities around wellbeing during the period of school closure.  

• Barnardo intervention to support SIMD 1-2 has impacted on friendship and relationship building, 

COVID restrictions interrupted. 

• Wet breaks continue to be outside to promote general physical and mental health and wellbeing. 

Staff have reported behaviour and learning continues to improve compared to days when the 

children had been inside for breaks.  

• Parent council have sourced a selection of waterproof coats and trousers for wet weather and 

outdoor learning experiences. 

• Paper teaching packs were distributed every two weeks ensuring learner engagement at every 

stage. For some families, we have done doorstep delivery and combined this with a wellbeing 

visit. 98% of learners engaged in learning during school closure. 

• Food parcels were delivered by the appropriate partner agencies on a weekly basis to 6 of our 

families, 2 requested the money to buy food.   

• MiFi were delivered to 3 families ensuring the children accessed home learning apps and TEAMS. 

• Digital devices were given out to 20% of our school roll. This ensured all learners (except for one 

P5 child and two Nursery children 2% of school roll) engaged regularly online with the majority 

requiring varying levels of support.  

• Parental comments and feedback are positive and show a growing level of confidence as well as 

knowledge of the curriculum.  

• We hosted places in school (Part and full-time places) for all our children living in SIMD 1-5 and 

children who were experiencing the effects of metal health wellbeing in families.  

• Data submitted weekly through the Multi Agency return show that all our vulnerable young 

people were checked on each week through a combination of visual checks (food parcel delivery 

or school attendance), emails, engagement in online learning and phone calls. 

• In addition, some families were supported who did not fall into the criteria. 

• All P7 children were funded for transport to ensure all children attended EPIC day, 4 children 

received funding to secure their attendance. 

• Collegiate work with active schools has secured after school clubs in Judo, Dance, Ball Skills and 

Parkour with funded places for PEF children. 

• Swimming lesson have been offered free of charge to all P3-P7 children in the school pool since 

May 2021, swimming caps provided for 10 children and 2 swimming suits. 
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3.2 Securing Children’s Progress 

- Attainment in literacy and numeracy 

- Attainment over time 

- Overall quality of learners’ achievement 

- Equity for all learners 

 

• Over the course of the session we aimed to keep a sharp focus on attainment focus 

conversations over the course of the year.  

• Weekly SLT/SfL meetings as well as targeted SfL Liaison Weeks ensured a tight link between 

attainment conversations and SfL practice.  

• We aimed to carry out CEM standardised testing in P2, 3, 5 and 6, this has not been possible 

this session.  

• SNSAs in P1, 4 and 7 completed. This additional piece of assessment evidence was useful to 

staff as it highlighted specific, focussed areas of support for learners or where additional 

challenge was needed. The results were discussed with SLT which provided a good overview of 

individual attainment. These results support teacher professional judgment when predicting 

CfE achievement of a level. 

• We were making good progress towards our stretch aims with ACEL data submitted. 

• Closing the Gap teacher supported with groups of children, time was protected for this teacher 

to work with small groups and not cover classes. 

• Progression is evidence in Standardised Scores for reading and writing, SNSA and ACEL. 
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Care Inspectorate unannounced inspection November 2018: 

Leadership and Management: 5 

Care and Support: 5 

Environment and Staffing – Not Assessed 

Quality Indicator Grades School  Nursery HMI/Care 

Inspectorate 

Leadership of Change 4 4  

Learning, Teaching & Assessment  4 4  

Wellbeing, Equality & Inclusion 5 5  

Raising Attainment & Achievement  5 5  
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Pupil Equity Fund  

 

Over the course of the 2020_21 session, we have used our Pupil Equity Funding to:  

• Provide Support for Learning with addition staff (SfL teacher, two PSAs and EYO) focusing on Literacy 

attainment with an aim of increasing the percentage of children achieving their expected levels.  

o P1 Reading 79.2% - 95.2%;   

o P1 Numeracy -83.3%-95.2%; 

o P1 Writing; 79.2%-95.2%; 

• Develop our Play Based Learning environment in P1 to allow children to continue to learn through play 

in the Early level. EYP has supported staff enabling teaching staff to provide increased support and 

challenge for those who need it and has made it easier to identify those children for whom early 

intervention would benefit their future learning. Staff have embraced Play Based approach in line with 

Care Inspectorate and Local Authority guidance showing a positive impact of achievement of a level; 

• We have continued to develop Mindfulness to help children to cope with stressful situations and 

resolve conflict with the aim of improving mental and emotional health and wellbeing. Through 

surveys, 84% of children actively enjoy the yoga/mindfulness sessions run prior to school closure and 

around 55% say that they have used mindfulness techniques to help them to manage difficult 

situations.  

• Art therapist has been in school since restrictions lifted on visitors working with targeted individuals and 

groups, positive feedback form parents and carers show that children are being supported well.  

• Play therapist will start in August for 39 weeks, working with targeted children due to restrictions this 

was not possible this academic year, continue next session. 

• Ensure equity in provision of experiences through the Wider Achievement Fund which offers funded 

places at all clubs and activities; Judo, dance and Parkour have been secured to start next session to all 

children in SIMD Q1 or those who have Free School Meal (FSM) status.  

• All P7 children attended EPIC day at Bonaly, bus was paid for all and 4 children who reside in Q1. 

• School Breakfast Club started March 2021 and will continue next session offering free places to children 

in SIMD Q1 postcodes or with FSM status. This encourages children to come to school on time as well 

as ensuring that they have breakfast which readies them to learn and improves behaviour in the 

classroom. We aimed to increase the number of children attending to 10+ children by promoting 

Breakfast Club within school and speaking directly to those parents whose children would benefit.  

FOR SESSION 2020-21, THE PUPIL EQUITY FUND HAS TOTAL £44,107 
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Teaching, Learning & Assessment 

Renewal Aspect 1  Teaching, Learning & Assessment Overall Responsibility HT 

Outcomes Short-Term 

The school has a clear BGE curriculum rationale for adaptation and renewal including a focus on digital and outdoor learning.  

All staff are developing the relevant digital skills to deliver learning, teaching and assessment via an online platform.  

All learners engage with a blended learning model.  

Medium-Term 

The school has additional digital resource to meet their needs for blended learning. 

All learners are developing the skills to access learning via digital when learning at home.  

All staff are developing the skills and knowledge to plan and deliver high quality learning, teaching and assessment for a blend of face-to-face and remote 

learning.   

All learners make expected progress in their learning. 

NIF Priorities:- 

• Improvement in attainment, particularly in literacy and numeracy 

• Closing the attainment gap between the most and least disadvantaged children and 

young people 

 

QIs/Themes 

QI 1.1 Analysis and evaluation of intelligence & data 

QI 1.3 Strategic planning for continuous improvement 

QI 2.2 Rationale and design 

QI 2.2 Learning pathways 

QI 2.3 Learning and engagement 

QI 2.3 Quality of teaching 

QI 2.3 Effective use of assessment 

QI 2.3 Planning, tracking and monitoring 

QI 2.4 Universal support 

QI 2.4 Targeted support 

QI 2.5 Engaging families in learning 

QI 3.2 Attainment in literacy and numeracy 

QI 3.2 Overall quality of learners’ achievement 
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Tasks By Whom Resources Time Progress & Impact 

1. Carry out Digital Access Audit to assess 

strengths and needs in relation to learning 

and teaching. 

All Stakeholders complete 

relevant audit 

 

• Digital Access Audit 

• Digital Tools Audit 

• Link to Digital Learning and 

Teaching Self-Evaluation 

August 2020 Initial Digital Access Survey carried 

out August 2020-summary of 

results found in folder. Reviewed 

Jan 2021. 

Digital Tools Audit carried out 

August 2020 allowing Acting HT to 

distribute relevant resources, Mifi 

and digital devices, hard copies for 

families.  

Focus should continue on children 

learning basic ICT skills, whole 

school progression required for 

continuity. 

2. Establish Outdoor Learning capacity, as an 

aspect of a Blended Learning Model. 

• SLT 

• H&S Group 

• Class Teacher 

 

 

• Link to Outdoor Learning Risk 

Assessments and other Phase 1 

Outdoor Learning Resources 

October 2020 Outdoor Learning training during 

October In-Service upskilling staff 

to enhance curriculum. 

Risk assess school areas and local 

environment raising potential to use 

to enhance experiences and 

outcomes for leaners.  

New school excursions procedure 

implemented raising staff awareness 

and confidence, all documents on 

share point. 

Parent Council led Outdoor Learning 

classroom progressed. Final plan 

agreed, and initial works to 

establish area carried out enhancing 

opportunities for all learners. 

3. With the school community, collaboratively 

create a refreshed curriculum rationale, 

relevant to Covid-19 adaptation and renewal. 

• All stakeholders 

 

• Link to BGE Curriculum Rationale 

Guidance October 2020 – Data 

Collection  

Review of previous blended learning 

approached carried out at CAT 

Session-9/10/20, tweaked for 

https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Digital%20Learning?csf=1&web=1&e=sYCuKH
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Digital%20Learning?csf=1&web=1&e=sYCuKH
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/Outdoor%20Learning?csf=1&web=1&e=czrfSb
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/Outdoor%20Learning?csf=1&web=1&e=czrfSb
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/Outdoor%20Learning?csf=1&web=1&e=czrfSb
https://cityofedinburgheducation.sharepoint.com/:p:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Curriculum%20Rationale/Curriculum%20Rationale%20Support%20Guide.pptx?d=w19097fca4128419c80341a2b18c037ce&csf=1&web=1&e=djLXp4
https://cityofedinburgheducation.sharepoint.com/:p:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Curriculum%20Rationale/Curriculum%20Rationale%20Support%20Guide.pptx?d=w19097fca4128419c80341a2b18c037ce&csf=1&web=1&e=djLXp4
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• Link to Level 5 Illustration QI 

2.2 Theme 1 HGIOS4?  

 

• Link to Edinburgh Phase 2 

Outdoor Learning Vision and 

Rationale 

Nov 2020 – Rationale 

refreshed  

 

improvement. Gathering views of 

stakeholders to create a rationale 

with a view to highlight vision, values 

and aims implement into school 

community has developed parental 

engagement. 

Further collaboration involved 

representation from members of 

various groups within school 

community taking into consideration 

COVID restrictions.  

Rationale published and sent to 

families via email for all community – 

Nov 2020. Positive feedback 

received through parent council 

24.3.21. 

 

4a. Apply the school’s curriculum rationale to 

plan Teaching and Learning approaches for a 

blended learning model, faced-to-face (in-

school), digital and outdoor learning. 

4b. Create Blended Learning Strategy 

• All staff 

 

• Link to Blended Learning 

Teaching and Learning Guidance 

• Link to Sample Blended Learning 

Strategy 

• Link to sector specific blended 

learning case study videos 

December 2020 Blended learning strategy and 

procedures in collaboration with 

staff providing consistency and 

reassurance for staff. Initial focus 

on digital platforms, TEAMS.  

5. Ensure all learners can access learning and 

teaching remotely (technology, skills to 

access learning etc.) – use Digital Access 

audit information to identify priority actions. 

• HT  

• BM  

• Digital Learning 

Coordinator 

• Home Learning Lead / Digital 

Learning Lead / Digital Learning 

Coordinator  

• Office 365 and other relevant 

digital tools 

October 2020 

January 2021 

May 2021 

Digital audit complete providing an 

overview of family requirements, did 

not represent families who chose 

not to engage. HT contact all 

families which provided allocation of 

additional i-pads delivered to 

support equity of access and 

engagement.  

All pupils have access to 365, with 

teams being used for remote 

learning tasks. All pupils engaged at 

some point during school closure 

with the exception of one P5 and 

two Nursery Children. 

https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Curriculum%20Rationale/HGIOS4%2022%20Curriculum.pdf?csf=1&web=1&e=KQbmT1
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Curriculum%20Rationale/HGIOS4%2022%20Curriculum.pdf?csf=1&web=1&e=KQbmT1
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning/OL2_to_OL4_Definition_Vision_Rationale_Drivers?csf=1&web=1&e=CXthXB
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning/OL2_to_OL4_Definition_Vision_Rationale_Drivers?csf=1&web=1&e=CXthXB
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning/OL2_to_OL4_Definition_Vision_Rationale_Drivers?csf=1&web=1&e=CXthXB
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Blended%20Learning?csf=1&web=1&e=eUhapa
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Blended%20Learning?csf=1&web=1&e=eUhapa
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Blended%20Learning?csf=1&web=1&e=og3lZ8
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Blended%20Learning?csf=1&web=1&e=og3lZ8
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Video%20Case%20Studies?csf=1&web=1&e=aeW3G4
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Video%20Case%20Studies?csf=1&web=1&e=aeW3G4
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Class teacher confidence increased 

resulting in live lessons and 

recordings for learners explaining 

strategies. This provided quality 

learning experiences for children, 

positive impact on attainment 

evidence through SNSA, CfE results 

and teacher judgement. 

6. Deliver appropriate professional learning 

for staff to ensure all can use relevant digital 

platforms and tools to required level – use 

audit information to identify priority actions. 

• All staff 

• Supported by Digital 

Learning Coordinator 

Link to EdinburghLearns@Home 

Digital Professional Learning (self-

directed and webinars) 

CAT Sessions4th 

November 

25th November 

9th November 

Staff trained in basic TEAMS 

application – Oct 2020. 

Jan 21 - Staff asked if any 

additional training was required to 

enhance learning – sessions set up to 

share good practice impacting on 

upskilling less confident staff.  

Online digital learning is discussed 

periodically, increased staff desire 

to engage. 

PSA training on TEAMS allowed all 

PSAs to access meetings from home 

during school closure. 

7. Access/deliver appropriate professional 

learning for all staff to ensure they have the 

skills to deliver high quality remote learning, 

teaching and assessment within a Blended 

Learning Model. 

• All staff 

• Supported by Digital 

Learning Coordinator 

• Edinburgh Learns Professional 

Learning (self-directed and/or 

led by EL T&L Team) 

•  

CAT Sessions 

4th November 

25th November 

9th November 

Emails from L Stevenson and L 

French shared with all staff 

directing to CPL raising awareness 

of what is available. 

Staff linked onto training and share 

skills to upskill ensuring the delivery 

of remote learning. 

8a. Plan outdoor learning opportunities to 

meet (and enhance) the needs of the 

curriculum and social distancing. 

8b. Access/deliver appropriate professional 

learning and resources to support this.  

• HT 

• Parent Council 

• Outdoor Learning lead – 

I Woodhouse 

 

• Edinburgh Outdoor Learning 

Team (Contacts) 

 

• Link to Edinburgh Outdoor 

Learning Phase 2 resources 

June 2021 Outdoor learning training during 

October In-Service raising staff 

confidence in the delivery of 

outdoor learning.  

Fire pit training for two members of 

staff – Nov2020.This provided 

https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/SitePages/Digital-Support.aspx
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/SitePages/Digital-Support.aspx
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning/xContacts?csf=1&web=1&e=3NoqRV
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning/xContacts?csf=1&web=1&e=3NoqRV
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning?csf=1&web=1&e=7KDQ6P
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Teaching%20and%20Learning/Outdoor%20Learning?csf=1&web=1&e=7KDQ6P
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8c. Work in partnership with Parent Council to 

use existing funding to establish Outdoor 

Learning Classroom on school site. 

opportunities for creative Christmas 

celebrations, enhancing learning 

experience for learners. 

Lead teacher delivered CAT (May 

2021) focusing on enhancing the 

curriculum through outdoor learning, 

folder created to share experiences 

and outcomes reducing bureaucracy. 

Equalities 

Renewal Aspect 2 Equalities Overall 

Responsibility 

Head Teacher 

Outcomes Short Term:  

• The Senior Leadership Team and all staff use Equalities data and other information effectively to inform planning  

• There is increased awareness amongst all staff of Equality and Diversity 

• There is increased awareness amongst all staff of an Inclusive Curriculum 

Medium Term: 

• Review and implementation of revised school procedure for preventing and responding to bullying and prejudice. 

• Improved reporting, recording and monitoring of incidents of bullying and prejudice 

• Pupils say that incidents of bullying and prejudice are dealt with effectively 

• Pupils feel confident to report bullying and prejudice 

• Staff have shared understanding of an Inclusive Curriculum and what this looks like in practice 

Long Term:  

• Reduction in number of reported and recorded incidents of bullying and prejudice 

• Improved pupil health and wellbeing. 
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NIF Priority: 

 

• Improvement in attainment, particularly in literacy and numeracy 

• Closing the attainment gap between the most and least disadvantaged children and young people 

QIs/Themes 

QI 1.1 Analysis and evaluation of 

intelligence and data 

QI 1.2 Impact of career-long 

professional learning 

QI 1.3 Developing a shared vision, values 

and aims relevant to the school and its 

community 

QI 1.4 Building and sustaining a 

professional staff team 

QI 2.2 Development of Curriculum 

QI 3.1 Wellbeing 

QI 3.1 Inclusion and Equality 

 

 
 

Tasks By Whom Resources Time 

 

Progress & Impact 

1a. Identify Equalities Co-ordinator (from 

Senior leadership Team) 

 

 

1b. Establish baseline data to inform 

Leadership and Management 

 

 

 

1c. Provide opportunities for staff 

engagement in effective use of data to 

deepen knowledge of school community.  

 

• HT 

 

 

 

 

 

 

• All Staff 

• EL Equalities Tile 

• HGIOS4 3.1 Ensuring Wellbeing Equality and Inclusion 

 

• Class and whole-school pupil Equalities data: race/ethnicity, 

religion/belief, disability, gender (sex) 

• Records of incidents of bullying and prejudice (SEEMiS custom 

report from Bullying and Equalities Module) 

o Supplementary guidance on recording and monitoring 

bullying incident in schools 

o SEEMiS Bullying and Equalities Module - manual 

o https://www.equalityhumanrights.com/en/advice-and-

guidance/how-can-schools-use-data-prevent-and-tackle-

bullying 

• Pupil wellbeing survey data 2019 and 2021 (Growing Confidence 

– primary; Pupil Wellbeing Survey – secondary) 

 

• Professional dialogue with staff using the baseline data. 

 

December 2020 

 

December 2020  

 

 

 

CAT Session on 

4th Nov 

PSA Meeting 

 

Equalities Co-

ordinator appointed – 

W Hamilton. 

Equalities data 

shared with staff, 

supported staff.  

HT and SfL teacher 

worked together to 

ensure appropriate 

individual support 

was put in place to 

accommodate 

engagement, 

translators, food 

banks, ICT devices, 

HWB support. 

Equalities training 

highlighted to all 

staff as mandatory.  

https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/SitePages/Home.aspx
https://education.gov.scot/improvement/Documents/Frameworks_SelfEvaluation/FRWK2_NIHeditHGIOS/FRWK2_HGIOS4.pdf
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/Anti-bullying/Shared%20Documents/Respect%20for%20All/Respect%20for%20All%20supplementary%20guidance.pdf
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/Anti-bullying/Shared%20Documents/Respect%20for%20All/Respect%20for%20All%20supplementary%20guidance.pdf
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/Anti-bullying/Shared%20Documents/CEC%20procedure%20and%20related%20guidance/SEEMiS%20Bullying%20Equalities%20Update%20Release%20Manual%20V2.1.pdf
https://www.equalityhumanrights.com/en/advice-and-guidance/how-can-schools-use-data-prevent-and-tackle-bullying
https://www.equalityhumanrights.com/en/advice-and-guidance/how-can-schools-use-data-prevent-and-tackle-bullying
https://www.equalityhumanrights.com/en/advice-and-guidance/how-can-schools-use-data-prevent-and-tackle-bullying


 

 Abbeyhill Primary School - Renewal Planning 2020/2021                          Page: 7 / Version Date: 7-Sep-21 

 

2. Establish or review pupil Equalities Group. 

 

• HT • Guide to support establishing Pupil Equalities Group 

Setting up pupil Equalities Groups - guidance Dec 2020 – Feb 

2021 

W Hamilton to 

establish – COVID has 

impacted on this not 

yet in place.  

 

3a. Consult with pupil Equalities Group and 

Parent Council to review school Equalities 

and Anti-bullying procedure, in line with 

strengthened and revised authority 

procedure for ‘Preventing and Responding to 

Bullying and Prejudice’, including tackling 

racist incidents. 

 

 

 

 

 

 

 

3b. Provide opportunities for staff 

engagement with revised school Equalities 

and Anti-bullying policy, including tackling 

racist incidents, to support effective 

implementation. 

 

• HT 

• Equalities 

Group 

• Parent 

Council 

   

 

 

 

 

 

 

 

 

• All Staff 

• Strengthened C&F Procedure for Preventing and Responding to 

Bullying and Prejudice (available end Oct. 2020) 

• Supplementary guidance on tacking racist incidents (available 

end Oct. 2020) 

• Exemplar school procedure (available end Oct. 2020) 

Equalities - Anti-bullying 

• Training for school Equalities Co-ordinator on implementation 

of procedure and dealing with racist incidents (Nov/Dec. 2020) 

• https://www.equalityhumanrights.com/en/advice-and-

guidance/how-can-we-stop-prejudice-based-bullying-schools 

• EL Equalities Tile - Anti-Bullying 

Jan – Apr 2020 

 

 

 

 

 

 

 

 

January 

Inservice 

 

 

Parent council 

consulted 6/2/21, 

feedback informed 

changes for draft one. 

A representation of 

pupils from various 

classes discussed and 

provided views and 

suggestions.  

Staff consulted 

forming a platform 

for discussion and 

solution focused 

points informing 

current practice. 

 

4a. All staff complete required Equality and 

Diversity training 

 

4b. Promoted staff complete additional 

Equality and Diversity training 

 

 

•   All staff 

 

 

•   Promoted 

staff 

 

• CECiL Equality and Diversity modules 

Equalities - Professional Learning October 

Inservice 

 

 

 

All staff asked to 

complete mandatory 

online training. All 

staff informed HT 

this was complete Jan 

2021. 

Promoted staff 

completed training. 

   

   

 

https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/Anti-bullying/Shared%20Documents/CEC%20procedure%20and%20related%20guidance/Setting%20up%20Pupil%20Equalities%20Groups%20FINAL.pdf
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/Anti-bullying
https://www.equalityhumanrights.com/en/advice-and-guidance/how-can-we-stop-prejudice-based-bullying-schools
https://www.equalityhumanrights.com/en/advice-and-guidance/how-can-we-stop-prejudice-based-bullying-schools
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/Equalities/Anti-bullying
file:///C:/Users/9074513/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/3HYPIVDL/Equalities%20-%20Professional%20Learning
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Equity & Inclusion  

Renewal Aspect 3 Equity and Inclusion Overall 
Responsibility 

Alison Humphreys (Equity) 
and Anna Gray (Inclusion) 

Outcomes Short Term:  

• The Senior Leadership Team and all teaching staff use data and other evidence effectively in order to identify the poverty related attainment 

gap post-COVID 19 across the school and for individual cohorts and areas of the curriculum, including instances where the lack of digital access 

has been an additional barrier for learners. 

•  Ensure that the planning of effective interventions and approaches is based on data and evidence.   

Medium Term:  

• Implementation and ongoing evaluation of interventions through managing resources to support equity of access for all to learning, attainment and 

achievement post-COVID 19, particularly for those affected by poverty.  

Long Term:  

• Reduction in the poverty related attainment gap in literacy and numeracy as follows based on the gaps identified in short term outcome  
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NIF Priority :- 

• Improvement in attainment, particularly in literacy and numeracy 

• Closing the attainment gap between the most and least disadvantaged children and young people 

QIs/Themes 

QI 1.1 Analysis and evaluation of intelligence & data 

QI 1.3 Strategic planning for continuous improvement 

QI 1.5 Management of resources to support equity 

QI 2.3 Learning and engagement 

QI 2.3 Quality of teaching 

QI 2.5 Engaging families in learning 

QI 3.2 Attainment in literacy and numeracy 

QI 3.2 Overall quality of learners’ achievement 

Tasks By Whom Resources Time Progress & Impact 

1a.Provide opportunities for staff engagement 

in the effective use of data in identifying the 

poverty related attainment gap post-COVID-19  

 

1b. Set measurable outcomes which relate to 

improvements in attainment or achievement for 

those learners in SIMD quintile 1 and the 

closing of the gap between those in SIMD 

quintile 1 and those in quintiles 2-5 

• HT 

• All staff 

• Closing the 

Gap/SfL/PEF 

teacher  

• Post-COVID-19 attainment and 

achievement data at class and 

whole school level,  

• Closing the Gap/SfL/PEF 

teacher 

• Tracking and monitoring 

meetings to take place 

throughout the school year. 

• NIH excellence and equity 

datatoolkit 

• Professional dialogue with staff 

using the baseline data to inform 

the measurable targets. 

June 2021 Staff aware of children who are 

residing in SIMD 1-5, EAL and ASN 

cohort impacting on support 

received by SfL and class teacher.  

Standardised scores show children 

have made excellent progress. EG. 

Current learner Spring 2020 – 69SS 

progressing to average band 92 SS. 

This is typical of children receiving 

intervention. Attitude to learning is 

the biggest impact this session, 

children want to learn, more 

engaged. 

SfL input during in-service day has 

impacted on staff understanding of 

their roles at pathway one and the 

challenges families face, how this 

can impact on the child and their 

ability to learn/focus. 

https://education.gov.scot/improvement/Documents/excellenceandequitydatatoolkit.pdf
https://education.gov.scot/improvement/Documents/excellenceandequitydatatoolkit.pdf
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2. Continue to update existing audit information 

regarding inequity of digital access and take 

action appropriately as part of the blended 

learning model. 

• HT  • School Data from Digital Access 

Audit June 2021 Mifi units have been delivered 

resulting in engagement during 

school closure for children unable to 

attend school during closures and 

engage with home learning and 

playground chat. 

Digital devices delivered to 30% of 

our families during school closure. 

3. Strategically plan interventions taking 

account of post-COVID-19 evidence and data 

gathered for those affected by poverty.  

 

• HT / PT • PEF National Guidance 2020-21 

• PEF City of Edinburgh Council 

Guidance 2020-21 

• PEF Plan 

• Equity Self-Evaluation Resource 

(Education Scotland) 

• Interventions for Equity 

Diagram 

• EEF Impact of School Closures 

on the Attainment Gap June 

2020 and  

• Scotgov support-for-continuity-

in-learning June 2020 

June 2021 All SIMD 1-5 children attended 

school when school closures were in 

place. 

SIMD 1-8 - Food parcels delivered 

to 3 families. 

Banardo intervention to support 

SIMD 1-2 has impacted on 

friendship and relationship building, 

COVID has interrupted.  

SIMD 1-5 - Toe by Toe, RWI, Power 

of 2 interventions have the biggest 

impact for SIMD learners in terms 

of progression and engagement. 

Reinforcing core skills having a clear 

impact on a learners confidence 

when working with peers in class. 

4. Planning the financial management of 

resources to support equity. 

• HT 

• BM 

• QI 1.5 CEC Self-evaluation 

Report  

• QI 1.5 CLPL for HTs and BMs 

(available from January 2021) 

• CEC Pupil Equity Funding: Plan 

2020-21 - School Template 

• Challenge questions from 

HGIOS?4 QI 1.5 

• Improving School Empowerment 

through Self-Evaluation: A 

Framework for Local Authorities 

June 2021 Intervention programmes purchased 

to accommodate all learners 

involved. 

Additional I-pads resourced to 

provide access to digital technology 

for more children. 

EPIC day – P7 trip financed for 

children living in SIMD 1-5. 

Breakfast club places financed. 

https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/PEF%20National%20Operational%20Guidance%202020.pdf?csf=1&web=1&e=jiWpxT
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/PEF%20National%20Operational%20Guidance%202020.pdf?csf=1&web=1&e=jiWpxT
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/CEC%20PEF%20Operational%20Guidance%202020-21.pdf?csf=1&web=1&e=m8DbbE
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/CEC%20PEF%20Operational%20Guidance%202020-21.pdf?csf=1&web=1&e=m8DbbE
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Education%20Scotland%20Equity%20Self-evaluation%20Resource.pdf?csf=1&web=1&e=Tf7F2e
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Education%20Scotland%20Equity%20Self-evaluation%20Resource.pdf?csf=1&web=1&e=Tf7F2e
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/InterventionsforEquityDiagram.pdf?csf=1&web=1&e=ZaQvQj
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/InterventionsforEquityDiagram.pdf?csf=1&web=1&e=ZaQvQj
https://educationendowmentfoundation.org.uk/public/files/EEF_(2020)_-_Impact_of_School_Closures_on_the_Attainment_Gap.pdf
https://educationendowmentfoundation.org.uk/public/files/EEF_(2020)_-_Impact_of_School_Closures_on_the_Attainment_Gap.pdf
https://educationendowmentfoundation.org.uk/public/files/EEF_(2020)_-_Impact_of_School_Closures_on_the_Attainment_Gap.pdf
https://www.gov.scot/publications/coronavirus-covid-19-support-for-continuity-in-learning/
https://www.gov.scot/publications/coronavirus-covid-19-support-for-continuity-in-learning/
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/QI%201.5%20Self-evaluation%20Report%20(CEC%20May%202020).pdf?csf=1&web=1&e=AXdRLn
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/QI%201.5%20Self-evaluation%20Report%20(CEC%20May%202020).pdf?csf=1&web=1&e=AXdRLn
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/QI%201.5%20HGIOS%20(to%20support%20self-evaluation).pdf?csf=1&web=1&e=pL9KpD
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/QI%201.5%20HGIOS%20(to%20support%20self-evaluation).pdf?csf=1&web=1&e=pL9KpD
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Improving%20School%20Empowerment%20Through%20Self-evaluation%20-%20A%20Framework%20for%20Local%20Authorities.pdf?csf=1&web=1&e=eSKZkT
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Improving%20School%20Empowerment%20Through%20Self-evaluation%20-%20A%20Framework%20for%20Local%20Authorities.pdf?csf=1&web=1&e=eSKZkT
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Improving%20School%20Empowerment%20Through%20Self-evaluation%20-%20A%20Framework%20for%20Local%20Authorities.pdf?csf=1&web=1&e=eSKZkT
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Bikes provided for children/ families 

living in SIMD 1-5. 

Active schools (Judo and Parkour) 

offering free places to children 

residing in SIMD 1-3, starting 

August 2021. 

5. Identification of learners affected by 

poverty post-COVID-19 who may also 

experience disadvantage for other reasons eg 

Equity cohorts. 

• HT 

• Class Teachers 

• SfL Team 

• Supporting Care Experienced 

Children and Young People 

through Covid 19 and its 

aftermath 

• Care Experienced Children and 

Young People 2020 – Self-

evaluation toolkit for schools 

• https://education.gov.scot/impr

ovement/learning-

resources/supporting-young-

carers-in-education-during-

covid-19/ 

• Equalities Resources 

 

June 2021 Support investigated, links provided 

for families; 

o Financial 

o HWB support  

Pick up and drop off arrangements 

made for families who experience 

challenges at these times.  

Drop of resources, learning and fun, 

for children during lockdown, letters 

of encouragement to parents, 

certificates to children throughout 

lock down. 

6a. Establish family learning programmes- adapt 

to a COVID context 

 

6b. Involve all stakeholders fully in self-

evaluation to analyse impact of COVID 19. 

• HT / PT 

• Teaching Staff 

• Engaging Parents and Families: A 

Toolkit for Practitioners (Family 

Learning)  

• ‘How to’ video clips created for 

parents to help them build skills and 

confidence in accessing digital 

learning platforms such as Teams. 

• Post-COVID data gathered by the 

school to identify families facing 

hardship and poverty for the first 

time, who may find it difficult to 

access the support they need due to 

the unfamiliarity of support systems 

and being previously unknown to 

professionals. 

• Scottish Attainment Challenge and 

Partnerships with the Third Sector  

• EEF working-with-parents-to-

support-childrens-learning 

• January – April 

2020 Information leaflets have been 

provided for families, weekly 

updates, phone calls and emails keep 

parents informed.  

Online meetings are ongoing. 

Moving forward, staff identify the 

need to work with partners and 

parents in partnership and develop. 

https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Supporting%20Care%20Expreienced%20children%20and%20young%20people%20during%20the%20Covid-19%20crisis%20and%20its%20aftermath.pdf?csf=1&web=1&e=edJlpx
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Supporting%20Care%20Expreienced%20children%20and%20young%20people%20during%20the%20Covid-19%20crisis%20and%20its%20aftermath.pdf?csf=1&web=1&e=edJlpx
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Supporting%20Care%20Expreienced%20children%20and%20young%20people%20during%20the%20Covid-19%20crisis%20and%20its%20aftermath.pdf?csf=1&web=1&e=edJlpx
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Supporting%20Care%20Expreienced%20children%20and%20young%20people%20during%20the%20Covid-19%20crisis%20and%20its%20aftermath.pdf?csf=1&web=1&e=edJlpx
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Care%20Experienced%20Children%20and%20Young%20People%202020%20-%20Self-evaluation%20toolkit%20for%20schools.pdf?csf=1&web=1&e=kWL8zI
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Care%20Experienced%20Children%20and%20Young%20People%202020%20-%20Self-evaluation%20toolkit%20for%20schools.pdf?csf=1&web=1&e=kWL8zI
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Care%20Experienced%20Children%20and%20Young%20People%202020%20-%20Self-evaluation%20toolkit%20for%20schools.pdf?csf=1&web=1&e=kWL8zI
https://education.gov.scot/improvement/learning-resources/supporting-young-carers-in-education-during-covid-19/
https://education.gov.scot/improvement/learning-resources/supporting-young-carers-in-education-during-covid-19/
https://education.gov.scot/improvement/learning-resources/supporting-young-carers-in-education-during-covid-19/
https://education.gov.scot/improvement/learning-resources/supporting-young-carers-in-education-during-covid-19/
https://education.gov.scot/improvement/learning-resources/supporting-young-carers-in-education-during-covid-19/
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Engaging%20Parents%20and%20Families%20-%20A%20Toolkit%20for%20Practitioners%20(Family%20Learning).pdf?csf=1&web=1&e=iEoL1h
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Engaging%20Parents%20and%20Families%20-%20A%20Toolkit%20for%20Practitioners%20(Family%20Learning).pdf?csf=1&web=1&e=iEoL1h
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Engaging%20Parents%20and%20Families%20-%20A%20Toolkit%20for%20Practitioners%20(Family%20Learning).pdf?csf=1&web=1&e=iEoL1h
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Scottish%20Attainment%20Challenge%20and%20partnerships%20with%20the%20third%20sector.pdf?csf=1&web=1&e=vr5Nlh
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Scottish%20Attainment%20Challenge%20and%20partnerships%20with%20the%20third%20sector.pdf?csf=1&web=1&e=vr5Nlh
https://educationendowmentfoundation.org.uk/tools/guidance-reports/working-with-parents-to-support-childrens-learning/
https://educationendowmentfoundation.org.uk/tools/guidance-reports/working-with-parents-to-support-childrens-learning/
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7. Ensure that sensitive action taken at all 

levels to remove unintended barriers (including 

financial) to participation, engagement and 

access to wider learning opportunities, in light 

of the increase in the number of families 

affected by poverty post-COVID 19. 

• All Staff 

• Parent Council 

• CEC 1 in 5 Top Tips for Schools 

• CEC Raising Awareness of Child 

Poverty document 

• Leadership for Equity CLPL (School 

Leaders, Class Teachers, PSAs/PSOs 

– available later in session 2020/21) 

• https://cpag.org.uk/scotland/CoSD/

evaluation 

 

December 2020 All excursions taking place locally at 

zero cost. 

Equalities training delivered at 

October Inservice staff have 

greater understanding of 

unconscious bias and are mindful 

when planning activities. 

Swimming lesson offered for P3-P7 

free of charge to all children. 

8. Include regular tracking dialogue meetings 

with all relevant staff as an aspect of the 

Quality Assurance calendar. 

 

• HT  

• SfL Teacher  

• Staff 

• WTA 20-21: Negotiating 

Committee to agree 

• Quality Assurance Calendar 

• Collegiate Calendar 

 

June 2021 WTA Agreed – reviewed Jan 2021, 

adapted and agreed. 

Attainment information shared 

discussed with all staff, group and 

individual very good progress made 

evidenced by SNSA results, CfE 

levels and summative assessments. 
9. Inclusion 

 

9a. Identify learners with specific learning 

difficulties who require Individualised 

Educational Programmes or CSPs; review and 

update targets.  

 

Monitor learners who may require/have 

previously required SfL support at pathway 2 to 

facilitate early intervention and planning to 

address any emerging difficulties accessing 

learning. 

 

9b. Termly review of progress towards IEP or 

CSP targets as part of multi-agency planning 

process. 

 

• SfL staff with 

support from ASL 

Service as 

required  

• Learning at home pathways support 

• AR&R Guidance to Support Inclusion 

During Covid-19 

• https://education.gov.scot/parentzo

ne/learning-at-

home/covid19/supporting-children-

with-additional-support-needs/ 

• https://www.callscotland.org.uk/hom

e/  

• https://www.gov.scot/publications/c

oronavirus-covid-19-support-for-

continuity-in-learning/  

• Planning for Learning part 3: 

Individualised educational 

programmes (IEPs) 

• https://education.gov.scot/parentzo

ne/Documents/CfEbriefing13.pdf  

June 2021 All IEPs reviewed, updated and 

implemented moving forward IEPS 

should involve parents and partners 

at planning stage. 

Acting HT and SfL learning teacher 

developed inclusive learning. 

SfL teacher led in-service day 

highlighting roles for SfL teacher, 

referral process, pathway one and 

pathway two support, CIRCLE 

document and the responsibilities 

for class teacher and PSA at 

pathway one are in place. 

https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/1%20in%205%20-%20Top%20Tips%20for%20Schools%20CEC.pdf?csf=1&web=1&e=0Oj2ua
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Equalities%20Resources.pdf?csf=1&web=1&e=tfJ1ZB
https://cityofedinburgheducation.sharepoint.com/:b:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Equalities%20Resources.pdf?csf=1&web=1&e=tfJ1ZB
https://cpag.org.uk/scotland/CoSD/evaluation
https://cpag.org.uk/scotland/CoSD/evaluation
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/Learning%20at%20home%20pathways%20to%20support%20V3.docx?d=w46eedf0d3e6a4ba6a2d508492a8f5e56&csf=1&web=1&e=cQuimn
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/A%20%26R%20Guidance%20to%20Support%20Inclusion%20During%20Covid-19%20Final.docx?d=w9e04d5b5d2614a498a1114da3e9bd01e&csf=1&web=1&e=XukXx7
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Equity%20and%20Support%20for%20Learning/Resources%20for%20Equity%20and%20Inclusion%20Renewal%20Planning/A%20%26R%20Guidance%20to%20Support%20Inclusion%20During%20Covid-19%20Final.docx?d=w9e04d5b5d2614a498a1114da3e9bd01e&csf=1&web=1&e=XukXx7
https://education.gov.scot/parentzone/learning-at-home/covid19/supporting-children-with-additional-support-needs/
https://education.gov.scot/parentzone/learning-at-home/covid19/supporting-children-with-additional-support-needs/
https://education.gov.scot/parentzone/learning-at-home/covid19/supporting-children-with-additional-support-needs/
https://education.gov.scot/parentzone/learning-at-home/covid19/supporting-children-with-additional-support-needs/
https://www.callscotland.org.uk/home/
https://www.callscotland.org.uk/home/
https://www.gov.scot/publications/coronavirus-covid-19-support-for-continuity-in-learning/
https://www.gov.scot/publications/coronavirus-covid-19-support-for-continuity-in-learning/
https://www.gov.scot/publications/coronavirus-covid-19-support-for-continuity-in-learning/
https://education.gov.scot/parentzone/Documents/CfEbriefing13.pdf
https://education.gov.scot/parentzone/Documents/CfEbriefing13.pdf
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 Staff identify SfL in class is having 

an impact of children’s progress and 

confidence. PSA programmes 

implemented that targets specific 

groups/individuals has increased 

attainment. PSAs have shared they 

feel more valued and part of the 

process. 

Resilience, Health and Wellbeing  

 

Renewal Aspect 4 Health, Wellbeing & Resilience Overall 

Responsibility 

HT 

Outcomes Short term 

Staff are provided with appropriate CLPL and planned opportunities to debrief regarding their own HWB 

Staff feel supported in relation to their own health and wellbeing 

Staff are provided with CLPL to build on current knowledge regarding the importance of relationships in aiding renewal 

Systems are put in place to ensure children’s rights and participation are the heart of school life 

All staff understand the 6 nurture principles and have planned how these can be used to support learners 

The curriculum is adapted, through learner voice to meet the needs of our learners in a post-covid context 

Medium term 

Relationships have been reconnected across the school community 
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All learners feel listened to, reassured and supported (acknowledging their experiences)  

The nurture principles underpin the learning environment 

All learners feel more resilient  

NIF Priorities:  

• Improvement in children and young people’s health and wellbeing 

QIs/Themes 

1.3 Leadership of Change 

2.2 Curriculum 

2.3 Learning, Teaching & Assessment 

2.4 Personalised Support 

2.6 Transitions 

3.1 Ensuring Wellbeing, Equality and 

Inclusion 

 

Tasks By Whom Resources Time Progress & Impact 

1a. Audit to assess strengths and needs in 

relation to health and wellbeing 

1b .Use reflection questions to RAG 

current position with staff, learners and 

the wider community 

Re-establish relationships with partners 

and share key messages 

• Staff 

• Pupils 

• Families 

• Partners 

Renewal Plan - HWB Rationale and Guidance 

Supporting learners - resources 

Self-evaluation during covid Part 1 

Self-evaluation during covid Part 2  

A5 HWB booklet 

HWB Framework 

Pre covid HWB resources / supports and 

organisations 

• https://www.evocredbook.org.uk/ 

June 2021 Pupil/Family Learning and Wellbeing 

Survey issued to families in October 

2020.  

Results of surveys, almost all 

families have been affected by 

COVID restrictions, mental health 

and financial are most relevant to 

school.  

Continue to develop partnership 

working mainly for advice as 

restrictions are not allowing visitor 

or partners physically into school. 

This has provided challenges for 

LAC children/family members, 

change in routines impacting on 

HWB.  

https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7BB08319BF-DE59-405B-BB71-43C5305CDA40%7D&file=Health%20and%20Wellbeing%20Renewal%20Plan%20Rationale%20and%20Guidance.docx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7BEC4FB4F2-D4F9-4ED0-833A-BA1F267971F6%7D&file=Supporting%20learners%20%E2%80%93%20resources.docx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:p:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7BAF177646-5A53-428E-ABF7-056D5730F852%7D&file=Self-Evaluation%20during%20the%20Covid-19%20Pandemic.pptx&action=edit&mobileredirect=true
https://cityofedinburgheducation-my.sharepoint.com/:p:/g/personal/9080671_ea_edin_sch_uk/EQi4Z-zAJTJMn_A8mLy4dcABgC4SbqzjH8OAF4oxnrXkjg?e=bcCfZq
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/healthandwellbeing/Framework%20Documents/Edinburgh%20Learns%20-%20Health%20and%20Wellbeing%20Framework%20(A5%20Summary).pdf
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/healthandwellbeing/_layouts/15/Doc.aspx?sourcedoc=%7B9A8FB885-DB12-4E77-AB4E-C2CFC8E63DA3%7D&file=Edinburgh%20Learns%20-%20Health%20and%20Wellbeing%20Framework.docx&action=default&mobileredirect=true
https://www.evocredbook.org.uk/
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Staff consulted and RAG analysis 

completed at October Inservice – 

wellbeing remains focus in all 

conversations, check ins with staff, 

this has developed nurturing and 

supportive environment already in 

place. 

Staff have continued to develop 

nurturing approach for all our 

learners and families.  

2a. Identify key priorities from audit; 

2b. Plan a whole school, responsive 

approach and identify short and medium 

outcomes to create strong consistent 

messages across the school community 

regarding the need to: 

• Reconnect relationships 

• Acknowledge experiences 

• Create a nurturing environment 

• Support our learners to build 

resilience 

• Staff 

• Pupils 

• Families 

• Partners 

• Audit responses 

• Additional HWB resources 

• Equalities - HWB Guidance 

• Learner participation resource 

https://education.gov.scot/improvement/sel

f-evaluation/learner-participation-in-

educational-settings-3-18/ 

• How good is OUR school? 

https://education.gov.scot/improvement/Do

cuments/HGIOURS-Part1.pdf 

https://education.gov.scot/improvement/Do

cuments/HGIOURS-Part2.pdf 

June 2021 

Monthly reflection 

on progress 

Building resilience programme 

revisited and implemented as whole 

school programme, staff taking lead 

and delivered in class from January 

2021. 

Collegiate working with families has 

improved; 53 families engaged, Dec 

2020, 180 families engaged March 

2021. Positive relationships through 

involvement of adapting rationale 

taking account COVID procedures 

and guidance, informing parents of 

changes and expectations. 

3. Plan staff development opportunities to 

support necessary learning in relation to key 

priorities 

 

• Staff  

• Partners 

• WTA 

• CLPL opportunities January 2021  Weekly meeting for PSAs in place, 

raising confidence and upskilling 

support staff impacting on daily 

support having a positive impact on 

attainment, engagement for 

learners. 

SfL teacher led in-service day, 

highlighting differentiation and 

support at pathway one and two 

impacting on staff knowledge and 

confidence. Awareness raised 

regarding using PSA effectively 

https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B04067945-62CF-4353-A2DE-9A1D44DBB0E8%7D&file=General%20HWB%20support.docx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B24A91FA9-7C20-45BF-9C6B-C4D72307CE5A%7D&file=Equalities%20Guidance%20-%20HWB.docx&action=default&mobileredirect=true
https://education.gov.scot/improvement/self-evaluation/learner-participation-in-educational-settings-3-18/
https://education.gov.scot/improvement/self-evaluation/learner-participation-in-educational-settings-3-18/
https://education.gov.scot/improvement/self-evaluation/learner-participation-in-educational-settings-3-18/
https://education.gov.scot/improvement/Documents/HGIOURS-Part1.pdf
https://education.gov.scot/improvement/Documents/HGIOURS-Part1.pdf
https://education.gov.scot/improvement/Documents/HGIOURS-Part2.pdf
https://education.gov.scot/improvement/Documents/HGIOURS-Part2.pdf
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having the biggest impact on 

learning. 

4. Identify additional personalised support 

approaches which may be required 

• Pupil 

support/S

FL/SLT 

• ASL 

services 

• Ed Psy 

• Partner 

agencies 

• ASL Nurture Guidance 

• Supporting the Care Experienced 

During Covid 

• Edin Learns Inclusion Hub  

 

June 2021 Focus on SfL process, guidance and 

changes to delivery of support. PSAs 

empowered to lead with intervention 

programmes delivering continuity 

and pace of learning, this has 

impacted on children’s engagement, 

relationships between PSAs and 

individuals.   

EAL partnership reviewed May 2021, 

clarify roles and how best to 

support school impacting on 

engagement for EAL families and 

how best to support our learners. 

 

 

https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B9ED5023E-049F-4040-B136-B3671F34A7A2%7D&file=ASL%20-%20Nurture%20advice.docx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Wellbeing%20and%20Resilience/Resources%20for%20Health,%20Wellbeing%20and%20Resilience%20Renewal%20Planning/Supporting%20care-experienced%20children%20and%20young%20people%20during%20the%20Covid-19%20crisis%20and%20its%20aftermath.pdf
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Wellbeing%20and%20Resilience/Resources%20for%20Health,%20Wellbeing%20and%20Resilience%20Renewal%20Planning/Supporting%20care-experienced%20children%20and%20young%20people%20during%20the%20Covid-19%20crisis%20and%20its%20aftermath.pdf
https://cityofedinburgheducation.sharepoint.com/sites/365CentralResources/inclusionhub/wholeschool/SitePages/Home.aspx?RootFolder=%2Fsites%2F365CentralResources%2Finclusionhub%2Fwholeschool%2FShared%20Documents%2FCOVID%2019%20working%20and%20supporting%20pupils%20and%20families&FolderCTID=0x0120004FC5FC824A2E1947AC2F087E0745631B&View=%7B8CBF4512-5F25-47E2-B075-FB5AF76359D3%7D

